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The importance of work experience for certification of business
education teachers is an area of instruction which has been neglected
by many states.

Work experience provides a more thorough understanding

of on-the-job business requirements and gives the teacher a broader
background-in the world of·work.

Business and office teachers need

occupational experience to teach the essentials for gainful employment.
Business experiences of the past tend to become outdated rapidly with
time and innovation.

Eventually, retraining or brush-up work experience

couid .be necessary for the business teacher.
This study was conducted to compare the attitudes of vocational
ver'lus "non-vocational" business and office education teachers in
Vocational Region XII concerning the effectiveness of work experience
in their teaching situations.
Specific questions answered were:
1.

Was your related work experience of value in your teaching

situation?
2.

Should work experience be mandatory for all business and

office education teachers?
iii
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3.

How

often should teachers be required to update their work

experience?
After obtaining a.mailing list containing the names of all
vocati9nal·and non-vocational business and office teachers in Vocational
Region XII, a questionnaire-opinionnaire was mailed to each of these

39 teachers . .The questionnaire-opinionnaire was designed to gather data
concerning work experience attitudes of all business teachers in Region
XII.

The data received from these questionnaires was examined, compiled,

and analyzed.

Percentages were used to compare the attitudes of

vocational and non-vocational business education teachers.
Repres·entative of the findings of this study were the following:
l_....- Twelve, or 54. 5 percent, of the vocational teachers and
10, or 58.8 percent, of the non-vocational teachers agreed that work
experience should be .required for certification.
2.

Sixteen, or 72.8 percent, vocational teachers and 12, or

70.6 percent, non-vocational teachers indicated that at least 1 year
(2,000 hours) of work experience should be required for certification.
3.

Twelve, or 54.5 percent, vocational teachers agreed that

work experience should be renewed periodically while 7, or 41.2 percent, of the non-vocational business teachers disagreed.

4.

Thirty-two, or 82.1 percent, of 39 responding business and

office teachers in Vocational Region XII indicated that teachers who
renew their work experience should receive college credit toward an
advanced degree.
5.

Thirty-nine, or 100 percent, of the business teachers in

Vocational Region XII indicated that their work experience was very
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helpful or of some help to their teaching.
The following conclusions were runong those based on the findings
reported•in this study:
l.

Business work experience is and should be an important

part of the preparation of business and office education teachers.
2.

Business work experience, to be of value and maximum use

to the teacher, must be kept up to date.
3-

Business teachers in Vocational Region XII are not updating

their work experience frequently· enough at the present time.

4.

If provisions were made, such as college credit or salary

increases, more teachers would be willing to update their work experience.
5-:-- In-Service workshops could be used as a means of satisfying
the work experience requirement.
The following re~ommendations were based on the findings of
this study:
l.

All colleges and universities specializing in the preparation

of business education teachers should develop supervised work-study
programs as part of their teacher-preparation progrruns.
2.

The school systems in Vocational Region XII should be made

aware of the importance of business work experience as it relates to
the effectiveness of classroom instruction.

Salary schedules should

reflect this importance the srune as they do for educational credits
earned.
3-

Business and office teachers in Vocational Region XII

should update their work experience at least every five years.

vi

li .

All business teachers , on a rotating schedule , should

have released time from their teaching duties to obtain current work
experience .

5.

A

summer of work experience should count as at least 6

college hours earned .

6.

Initial issuance of vocational cert ification should be

more closely regulated as to the applicability of the work experience
to the area of instruction and should be based on the currency of the
work experience possessed .

7.

Renewal of vocational certification certificates should be

on the basis of the currency of work experience in the teaching area
of specialization .
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Chapter 1

THE PROBLEM
Introduction
Vocational educators have established related work experience
as an integral part of vocational teacher education programs.

Such

experience in vocational teacher preparation receives more emphasis
than any other area of vocational education.

Although there has been

a reluctance on the part of many business teacher educators to formalize related work experience as a requirement for all business
teachers, ,,,a few states require some on-the-job experience.
A study by Ellis revealed that there is a positive relationship.between work experience and the teaching success of beginning
business teachers.

The ratings clearly established that: the beginning

business teachers with related·work experience were considered to be
more successful teachers by their supervisors than were the beginning
business teachers without related work experience.

There is little

doubt that every business teacher can benefit from some work experience
which is directly related to the subject matter that he is teaching. 1

1Willia.m (}. Ellis, "Work Experience for Business Teachers,"
National Business Education Quarterly, December, 1969, p. 45.
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Statement of the Problem
The problem of this study was to compare the attitudes of
vocational versus "non-vocational" business and office education
teachers in Vocational Region XII concerning the effectiveness of
work experience in their teaching situations.
Sp~cific questions to be answered were:
1.

Was your related work experience of value in your

teaching situation?
2.

Should work experience be mandatory for all business

and office education teachers?
3.

How often should teachers be required to update their

work experience?

Purpose of the Study
The purpose of this study-was to provide data to vocational
educators and administrators:

(1) for improvement of instruction,

and (2) for use in reviewing and reconstructing guidelines concerning
vocational certification of business and office education teachers.
HYPotheses
Stated in null form the following hypotheses were tested:
1.

There would be no significant difference in the attitudes

of vocational business and office teachers and "non-vocational"
business and office teachers toward work experience.
2.

There would be no significant difference in the opinions

of the value of work experience by teachers who had gained work

3

experience in the past five years and those who had accomplished
their work experience more than five years ago.
3.

There would be no significant difference in the attitudes

of teachers who are under the age of 35 and those who are over 35.

4. There would be no significant difference in the attitudes
of full-time teachers ·and those who worked part time.
Need for the Study
Work experience provides realistic data which can be used by
the business teacher to illustrate subject matter material.

It also

provides a more thorough understanding of on-the-job business requirements and gives the teacher a broader.background in the world of work.
Because bUsiness students need practical courses designed to prepare
them for initial employment in commerce and industry, the teacher
should know what kind of preparation business requires.
If business teachers do not keep up with the occupational
changes in business and industry, they will start failing to provide
students.with relevant knowledge and necessary skills needed for
successful employment.

New job descriptions and work procedures in

modern industry are frequently the result of automation.

Young people

are going to work without the skills needed for advancement.

Vocational

business and office education teachers need occupational experience
to teach the essentials for gainful employment.
Eventually, retraining or brush-up work experience could be
necessary for the business teacher.

Business experiences of the past

tend to become outdated rapidly with time and innovation.

4
At the present time, ther·e are no provisions for business
teachers to obtain updated employment in Vocational Region XII.
·An

awareness of present trends toward work experience should be the

concern of all vocational business and office teachers.
Limitations
This study was limited by:
1.

the ability of the researcher to measure true attitudes.

2.

the ability of the researcher to evaluate the data

obtained.
3.

the ability of the respondents to answer the opinionnaire

questions with validity.
Delimitations
1.

This study was delimited to vocational business and office

education teachers and non-vocational business and office education
r

teachers in Vocational Region XII.
Definition of Terms
To assist the reader in his understanding of the terms presented in this study, the following definitions are given:
Non-Vocational Business and Office Teacher is a teacher with
a bachelor's degree with an area or a major in business and a valid
Kentucky Teacher's Certificate permitting him to teach business subjects.
Vocational Business and Office Teacher is a teacher with a
bachelor's degree with an area or a major in business, a valid Kentucky
Teacher's Certificate permitting him to teach vocational business

5

subjects, and one year (2,000 hours) of approved office work experience.
Vocational Region XII is comprised of the following eight
counties:

Breathitt, Knott, Le·e, Leslie, Letcher, Owsley, Perry, and

Wolfe, which contain one state vocational-technical school and five
area vocational education centers.

The primary purpose of business

and office education in this region is to prepare students for useful
employment and to help meet the training needs of business and industry.
Work Experience is that experience obtained through regular
paid employment in a business office.

Such work should be compatible

with the type.of program in which a person teaches.

Chapter 2
REVIEW OF LITERATURE

Current business education studies stress the importance of
working in an office situation as· a means of getting first-hand knowledge of today's world of work.

The related studies reviewed in this

chapter should give the reader an insight into the significance of
work experience.
Ellis Study
/

After completing a study on work experience, Ellis believes
that relat~d work experience is a valuable and desirable learning
experience for every prospective business teacher.

He recommends

that every business teacher secure at least ten weeks of full-time
work experience before he begins his teaching career and that additional and varied related work experience should be secured at reasonable
intervals throughout the business teacher's career.
He bases these recommendations on the following:
1.

Secondary school business teachers with related work

experience are given higher ratings of teaching success by their
immediate supervisors than those without related work experience.
2.

Secondary
school business. teachers with related work
'

experience feel that their experience has had a positive effect
on their teaching success.
3.

Business teachers without related work experience feel

6
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that related work experience would have had a positive effect on
their teaching success. 2
George Study
The purpose of the study conducted by George was to determine
if work experience had helped the teachers surveyed to become better
teachers and in what specific ways it had been a help to them.

The

teachers in the study indicated that the students had more respect for
the teacher when they knew the teacher had related work experience.

A

number of the respondents revealed that work experience improved their
personality.

George recommended that all business teachers be required

to have some practical work experience.3
Bigelow Study
Bigelow mailed questionnaires to 250_Minnesota business
teachers and 95 Minnesota secondary school administrators to determine
the effects of business experience on the teachers and their teaching.·
The replies indicated that:

(1) business experience gave the teachers

a greater feeling of confidence, (2) relatively few business teachers
received college credit for their business experience, (3) business
experience aided in the teaching of all business subjects, and was
of special value in the teaching of.secretarial training, office

2William Grenville Ellis, "The Relationship of Reiated Work
Experience to the Teaching Success of Beginning Business Teachers"
(unpublished _Doctoral dissertation, The Pennsylvania State University,
University Park, 1968).
3virginia Lee George, "The Office Work Experience of a Selected
Group of High School Business Teachers in Kansas" (unpublished Mast·er's
thesis, Kansas State Teachers College, Pittsburgh, 1954).
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practice, bookkeeping, and general business, and (4) business experience
was of greatest value when it was directly related to the subjects
taught. 4 _
Sharp Study
In a study completed by Sharp it was found that:

(a) over 87

percent of the 1,164 responding teachers had worked in an office or
in a business, (b) forty percent were certified vocationally to teach
in either a high school or a vocational school, (c) over 40 percent
had over 4,000 clock hours of business work experience, (d) of the
teachers possessing business work experience, 58 percent had obtained
their experience within the last five years and 42 percent possessed
business e'Jg>erience over five years old, and (e) the older the teacher,
the older the business work experience.
The teachers surveyed in this study felt that:

(1) business

work experience should be an important part of the preparation of
business education teachers, (2) bu~iness work experience must be kept
up to date, (3) vocational teachers should have released time from their
teaching duties to obtain current work experience, and (4) issuance of
vocational certification should be on the currency and applicability
of the work experience possessed.5

4cecil C. Bigelow, "Values of Business Experience for Business
Teachers of Minnesota" (unpublished Doctoral dissertation, University
of Wyoming, Laramie, 1956).
5John Curtis Sharp, "A Survey of the Business Work Experience
of Practicing Business Education Teachers in the Public High Schools
of the State of Minnesota" (unpublished Master's thesis, Mankato
State College, Mankato, Minnesota, 1970).
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Brooks Study
In a study completed by Brooks the findings were:

(a) no

significant differences were found in teaching effectiveness of VOE
teachers categorized according to total years of teaching experience,
years of teaching in a VOE program, age, or educational l.evel attained,
(b) no significant differences were found in teaching effectiveness
of VOE teachers categorized according to number of hours of related
work experience performed, number of jobs performed, or number of
specific job tasks ,Performed, and (c) although the assumption is not
supported by this study, a majority of VOE teachers agree with the
viewpoint.expressed in the professional literature that work experience
contributes to teaching effectiveness. 6
/

Thoreson Study
Thoreson believes that business teachers need to update themselves, and one method of doing this is by gaining additional occupational experience.

He found that most teachers affirmed the

importance of occupational experience; however, they expressed a
reluctance to acquire this experience periodically.

The difficulty

of obtaining summer employment was partly responsible for this
reaction.

An interesting method of obtaining work experience was

brought out in this study.

He reveals a cooperative exchange program

where a teacher returns to industry for a period of time while a

6L1oyd Delmar Brooks, "The Relationship Between Related Work
Experience and Teaching Effectiveness of Vocational Education Teachers"
(unpublished Doctoral dissertation, University of Tennessee, Knoxville,
1971).
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qualified person from industry teaches his classes under a special
certification arrangement.
J\llowing college credit for occupational experience and
applying it toward a teacher's degree program might help alleviate
this problem.

This would make work experience more appealing to

business teachers and they would be more likely to secure this
experience at reasonable intervals during their teaching careers. 7
Summary
In summary, these articles and studies pointed out that the
time ·is perhaps not too far away when in-service business education
teachers will be required to obtain related work experience at
various intervals in their teaching careers in order to retain their
certification.

In the immediate future, the major emphasis will

probably be on the development of unique work experience programs
to meet graduation and initial certification requirements.

7Hubert N. Thoreson, "An Analysis of Current and Recommended
Occupational Experience Requirements for Certification of Vocational
Business and Office Education Teacher-Coordinators in the United States"
(unpublished Doctoral dissertation, University of North Dakota, Grand
Forks, 1972).

Chapter 3
PROCEDURES
The problem of this study was.to compare the attitudes of
vocational versus non-vocational business and office education teachers
in Vocational Region XII concerning the effectiveness of work experience
in their teaching situations.
Specific questions to be answered were:
l.

Was your related work experience of value in your teaching

situation?

s.·-

Should work experience be mandatory for all business and

office education teachers?
3.

How often should teachers be required to update their

work experience?
To obtain the information necessary for the completion of
this survey, a mailing list of all the business and office teachers
in Vocational Region XII was established.
Establishing a Mailing List
To establish a mailing list of the non-vocational business
and office teachers in Vocational Region XII, a letter was mailed
to each of the high school principals in the eight-county area.
(See Appendix A, page 47.)

This mailing was designed to obtain only

the names and addresses of the business teachers in each school . . A
postage-paid, addressed envelope was included for convenience in replying.
11

l2

On September 4, l974, l5 letters were mailed.

Thirteen prin-

cipals responded for a total of 86.7 percent.
On October 3, l974, postal cards were mailed to the two
principals who had not responded previously.

(See Appendix B, page 49.)

Responses were received from them bringing the total to 15, or lOO
percent.
These responses yielded a total of l7 names and addresses
of non-vocational business teachers.
A list of the names and addresses of all 22 vocational
business and office teachers in Vocational Region XII was secured
from the Hazard State Vocational-Technical School.

The total number

of all business and office teachers in Region XII was 39.
Preparing the Questionnaire-Opinionnaire
The questionnaire-opinionnaire was designed to gather data
concerning work experience attitudes of vocational and non-vocational
certified business education teachers.

A review of questionnaires

in related studies was used as a guideline in ~his research.
A preliminary questionnaire was developed and submitted to
the staff members• of the Business Education Department at Morehead
State University for criticisms and recommendations.

After revisions

were made, the questionnaire was ready for a pilot test.
This revised questionnaire was distributed to the Introduction
to Research in Business Education class, Fall Semester, l974, at
Morehead State University.

Members of the class made comments and

offered suggestions to improve the instrument.

Two business education
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teachers made responses as to the objectivity of the questionnaire.
Utilizing these recommendations and with the help of members of the
faculty at Morehead, the writer duplicated the questionnaire in
final form.

(See Appendix C, page 51.)
Mailing the Questionnaire

The first mailing to the 39 business education teachers in
Vocational Region XII included:

(1) an introductory letter, (Appendix

D, page 56), (2) the questionnaire, and (3) a stamped, addressed
envelope.

From this mailing on November 29, 1974, 34, or 87.2 percent

responded.
A follow-up letter, (Appendix E, page 58), another copy of the
,,-

questionnaire, and an addressed, stamped envelope were mailed to the
remaining five teachers on January 10, 1975.

All five responses were

received bringing the total returned questionnaires to 39, or 100 percent,
Analyzing the Data
The completed questionnaires were designed to yield the
following information:

(1) approximate age of the participant, (2)

sex of the respondent, (3) marital status of the teacher, (4) educational level of the instructor, (5) years of teaching experience
possessed by each business educator,

(6) whether the participant was

certified as a vocational or non-vocational teacher, (7) how much
work experience each had, (8) recentness of the work experience,

(9) whether the work experience was full time, part time, or a
combination of both, (10) how much work experience should be required
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for certification, (llJ how often work experience should be updated,
(12) how much time should be spent in renewing work experience, and
(13) teacher attitudes as to the helpfulness of work experience.
The data received from these questionnaires was examined,
compiled, and analyzed.

Percentages were used to compare the

attitudes of vocational and non-vocational business education
teachers.

Chapter

4

FINDINGS
This study was conducted to determine:

(l) whether related

work experience was of value in teaching business subjects, (2) whether
work experience should be a requirement for all business and office
education teachers, and (3) whether work experience should be updated
at regular intervals.
The questionnaire used to obtain the data for this study
was mailed to twenty-two vocational business education teachers and
seventeen,,-non-vocational business education teachers in Vocational
Region XII.

All thirty-nine teachers responded, and all questionnaires

returned were usable.
The descriptive responses obtained from these returned
questionnaires were the basis for the data to be analyzed.

The

responses to be questionnaire were tabulated and organized into tables.
Professional Information
The information shown in this section of the findings gives
a personal overview of each teacher who responded to the questionnaire.
Tables pertaining to sex, age, marital status, educational level, hours
beyond highest degree obtained, teaching experience, and type of business
and office program of each participant are presented in this section.

15
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Sex
Table 1 presents the number of males and females in both the
vocational and non-vocational groups.

Of the 11 men teachers responding,

there were 4 males, or 18.2 percent, teaching vocational business
subjects, and 7 males, or 41.2 percent, teaching non-vocational business
subjects.

There were more females in both groups; although, there was

not as much difference in numbers between the males and females in the
non-vocational group as there was in the vocational group.

The percent

of females was 81.8 vocational and 58.8 non-vocational with 18 and 10
female teachers in each respective group.
Table 1
/

Sex of Business and Office Teachers in Vocational Region XII

Non-Vocational

Vocational
Sex
Female
Male
Total

Number

Percent

Number

Percent

18

81.8

10

58.8

4

18.2

7

41.2

22

100.0

17

100.0

Table 2 reveals the ages of the responding.teachers.

Ten, or

45.4 percent, of the 22 vocational teachers are 30 or under with 5, or
22.7 percent, being under 26 and 5 being from 26-30.

Four, or 18.2

percent, of the vocational teachers are from 31-35 years of age; 3, or

17
13.6 pe~cent, are 36-40; 3 are 41-49; and 2, or 9.2 percent, are _over
49 years of age.
T_he majority of non-vocational teachers are in two groups:
or 29.4 percent, are from 26-30 years of age and 5 are over 49.

Two,

or ll.8 percent, non-vocational business teachers are under 26 years
of age; l, or 5.9 percent, is 31-35; 3, or 17.6 percent, are from
36-40; and l non-vocational business teacher is 41-49 years of age.
Table 2
Age of Business and Office Teachers in Vocational Region XII
Non-Vocational

Vocational

,,,--Age

Number

Percent

Number

Percent

Under 26
26-30
31-35
36-40
41-49
Over 49

5
5
4
3
3
2

22.7
22.7
18.2
13.6
13.6
9.2

2
5
l
3
l
5

ll.8
29.4
5.9
17.6
5-9
29.4

Total

22

100.0

17

100.0

Marital Status
Nineteen, or 86.3 percent, of the vocational teachers and
14, or 82.3 percent, of the non-vocational teachers were married.
Two vocational teachers, or 9.2 percent, and two_ non-vocational
teachers, or ll.8 percent, were single.

One of the 22 vocational

teachers, or 4.5 percent, was divorced, and only one of 17 nonvocational teachers, or 5.9 percent, was divorced.

5,

No teacher in

18
either group was separated or widowed.

These facts are illustrated

in Table 3.
Table 3
Marital Status of Business.and Office Teachers
in Vocational Region XII

Non-Vocational

Vocational
Status

NUillber

Percent

NUillber

Percent

Divorced

1

4.5

1

5-9

Married

19

86.3

14

82.3

Separated
,,--Single

0

o.o

0

0.0

2

9.2

2

11.8

Widowed

0

o.o

0

o.o

22

10O.0

17

100.0

Total

Educational Level
Table 4 indicates the·nUillber of business teachers who have
a bachelor's degree and the nllillber who have a master's degree.

In

both groups, the majority of teachers had only a bachelor's degree,
and there were more vocational teachers with a master's degree than
non-vocational teachers.

Fourteen vocational teachers, or 63.6 per-

cent, and 14 non-vocational teachers, or 82.4 percent, have a bachelor's
degree.

Eight vocational teachers, or 36.4 percent, and only three

non-vocational teachers, or 17.6 percent, have a master's degree.
teacher in either group has a doctor's degree.

No
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Table 4
Educational Level of Business and Office Teachers
in Vocational Region XII

Vocational

Non-Vocational

Level

Number

Percent

Number

Percent

Bachelors

14

63.6

14

82.4

Masters

8

36.4

3

17.6

Doctors

0

0.0

0

o.o

22

100.0

17

100.0

Total

,,--

Hours Beyond Highest Degree Obtained
Table 5 reveals the number of hours beyond the highest degree
held by each teacher.

One half, or 50 percent, of the vocational

business teachers had six hours or fewer.
had 7-12 hours.

Three, or 13.6 percent,

Six, or 27.2 percent, had 13-18 hours.

percent, had 19-24 hours.

Two, or 9.2

None of the vocational business teachers

had more than 25 semester hours beyond their highest degree.
In the non-vocational group of teachers, 12, or 70.5 percent,
had 6 hours or fewer.

Two, or 11.8 percent, had 13-18 hours and 19-24

hours respectively, and only one, or 5.9 percent, had over 25 semester
hours.

One non-vocational teacher had 29 hours toward a Rank I degree.
Of the vocational teachers, nine had no additional hours

beyond their highest degree obtained.
hours or fewer category in ~able 5.

These nine are shown in the 6
Eleven of the non-vocational

teachers had no additional hours, and this information was also
reflected in the 6 hours or fewer category of the table •.
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Table 5
Number of Hours Beyond the Highest Degree Obtained by Business
and Office Teachers in Vocational Region XII

Vocational
Semester Hours

Number

Non-Vocational

Percent

Number

Percent

,

6 or Fewer

ll

50.0

l2

70.5

7-l2

3

l3.6

0

0.0

l3-l8

6

27.2

2

ll.8

l9-24

2

9.2

2

ll.8

Over 25

0

o.o

l

5.9

22

lOO.O

l7

lOO.O

/

.

Total

Teaching Experience
Seven, or 3l.8 percent, of the vocational teachers·and 7, or
4l.2 percent, of the non-vocational teachers were in the ll-20 years
of teaching experience group.

Table 6 also illustrates that 6, or

27.3 percent, vocational teachers and 6, or 35.2 percent, non-vocational
teachers had 2-5 years of teaching experience.

Four, or lB.2 percent,

of the vocational group had 6-lO years of experience while only l, or
5.9 percent, non-vocational teacher was in this group.

Three, or l3.6

percent, vocational teachers and 2, or ll.8 percent, non-vocational had
taught from 2l-30 years.

Two, or 9.l percent, vocational and l,; or 5-9

percent, non-vocational teachers had under l year of teaching experience.
None of the teachers in either group had over 30 years of teaching experience.
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Table 6
Years of Teaching Experience of Business and
Office Teachers in Vocational Region XII

Vocational

Non-Vocational

Years

Number

Percent

Number

Percent

Under 1
2..:.5
6-10
- 11-20
21-30
Over 30

2
6
4
7
3
0

9.1
27.3
18.2
31.8
13.6
0.0

1
6
1
7
2
0

5-9
35.2
5-9
41.2
11.8
0.0

Total

22

100.0

17

100.0

Type of Business and Office Program
There were 39 teachers in this survey.

Seventeen, or 44 per-

cent, of these teachers taught non-vocational business subjects, and
22, or 56 percent, taught vocational business subjects.

Table 7
Type of Business and Office Program Taught by Business and
Office. Teachers in Vocational Region XII

Program

Number

Non-Vocational

17

44

Vocational

22

56

39

100

Percent

-

Total

22

Work Experience Information
The information contained in this section of the findings
indicates the opinions of the vocational and' non-vocationa.l business
and office teachers in Vocational Region XII.
.appear in this section:

The following tables

required work experience, recommended amount

of work experience, years of work exp'erience, recency of work experience,
type of work experience, periodical renewal of work experience,
frequency of updating, required updating time, college credit, s·emester
hours of credit, evaluation of work experience, relevancy of work
experience, substitutes for work experience, and in-service workshops.
Required Work Experience
,,--

Table 8 presents the opinions of vocational and non-vocational
business and office teachers in Vocational Region XII concerning
whether work experience should be required for :vocational certification.
Nine vocational teachers, or 40.9 percent,·strongly agreed
with this statement; twelve, or 54.6 percent, agreed; and one, or 4.5
percent, was undecided as to whether work experience should be required.
Three non-vocational teachers, or l7.6 percent, strongly
agreed; ten, or 58.8 percent, agreed; two, or ll.8 percent, were
undecided; one, or 5.9 percent, disagreed; and one, or 5-9 percent,
strongly disagreed that work experience should be required for
vocational certification.
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Table 8
Opinions of Business and Office Teachers in Vocational
Region XII Concerning Whether Work Experience
Should be Required for Certification

Non-Vocational

Vocational
Opinions

Number

Percent

Number

Percent

9

40.9

3

17.6

12

54. !;l

10

58.8

Undecided

1

4.5

2

11.8

Disagree

0

o.o

1

5.9

Strongly Disagree
/ -

0

0.0

1

5.9

22

100.0

17

100.0

Strongly Agree
Agree

Total

Recommended Amount of Work Experience
The figures in ~able 9 reveal that both vocational and nonvocational business teachers think that only one year (2,000 hours)
of work experience should be necessary ~or vocational certification.
Sixteen, or 72.8 percent, of the vocational teachers and 12, or 70.6
percent, of the non-vocational teachers favored only one year of work
experience.
Five, or 22.7 percent, of the vocational teachers and 4, or
23.5 percent, of the non-vocational business teachers thought that 2
years of work experience should be required.

One, or 4.5 percent,

vocational and 1, or 5.9 percent, non-vocational teacher felt that 3
years of experience was necessary.

None of the teachers indicated

that over 3 years of work experience should be necessary for certification.
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Table 9
Opinions of Business and Office Teachers in Vocational
Region XII Concerning how much Work Experience
Should be Required for Certification

Non-Vocational

Vocational
Years

Number

Percent

Number

Percent

1

16

72.8

12

70.6

2

5

22.7

4

23.5

3

1

4.5

1

5-9

Over 3

0.

0.0

0

0.0

100.0

17

100.0

Total
/

22

Years of Work Experience
Table 10 indicates that 5, or 22.7 percent, of the vocational
teachers had only 1 year of work experience.

Thirteen, or 59.1 per-

cent, had from 2-5 years of experience, and 2, or 9.1 percent, had
6-10 years of experience and 11-20 years of work experience respectively.

Six, or 35-3 percent, of the non-vocational teachers completed
just one year of work experience, and six of the non-vocational
teachers had 6-10 years of work experience.

Five, or 29.4 percent,

had 2-5 years of experience.
None of the vocational teachers had over 20 years of experience,
and none of the non-vocational business teachers had over 10 years of
work experience.
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Table 10
Number of Years of Work Experience of Business and
Office Teachers in Vocational Region XII
Vocational
Number

Years

Non-Vocational

Pe:r,cent

Percent

Number

5

22.7

6

35-3

13

59.1

5

29.4

6-10

2

9.1

6

35-3

11-20

2

9.1

0

o.o

Over 20.

0

0.0

0

0.0

/
Total

22

100.0

17

100.0

l.

'

2-5

Recency of Work Experience
Eleven of the vocational business teachers, or 50 percent,
had work experience from 6-10 years old, but none of the non-vocational
teachers had work experience in this same category.

Nine of the non-

vocational business teachers, or 52.9 percent, had work experience gained
over ten years ago while only 3, or 13.6 percent, vocational teachers
had work experience over ten years ago.

Three, or 13.6 percent,

vocational and 5, or 29.5 percent, non-vocational teachers gained their
work experience 2-5 years ago.

Five, or 22.8 percent, of the vocational

teachers had gained work experience in the past year, and three, or

17.6 percent, of the non-vocational teachers had work experience during
;the same year.

This information is shown in '.!:able 11.
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Table 11
Recentness of the Work Experience of Business and
Office Teachers in Vocational Region XII

Non-Vocational

Vocational
Time

Number

Percent

.Percent

Number
I

17.6

The Past Year

5

22.8

3

2-5 Years Ago

3

13.6

5

29,5

11

50,0

0

o.o

3

13.6

9

52.9

22

100.0

J,7

100.0

6-10 Years Ago
Over 10 Years Ago
Total
-

Type of Work Experience
Table 12 shows that nine, or 40.9 percent, of the vocational
business teachers and eight, or 47 percent, of the non-vocational
business teachers had a combination of full-time and part-time work
experience.

Eight, or 36.4 percent, of the vocational teachers and

seven, or 42.2 percent, of the non-vocational teachers had only
full-time employment.

Five, or 22.7 percent, of the vocational

business teachers and two, or 11.8 percent, of the non-vocational
business and office teachers in Vocational Region XII had just parttime employment.

The table on page 27 shows that more teachers in

both the vocational and non-vocational teaching areas had a combination
of full-time and part-time work experience.
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Table 12
Basis Under Which the Work Experience of Business and Office
Teachers in Vocational Region XII Was Obtained

Non-Vocational

Vocational
Employment

Number

Percent

Number

Percent

Full Time

8

36.4

7

41.2

Part Time

5·

22.7

2

11.8

Combination

9

40.9

8

47.0

Total

22

100.0

17

100.0

...Periodical Renewal of Work Experience
The following table reveals a marked difference of opinion
between the two groups as to whether a business and office teacher
should be required to renew his work experience periodically.

Twelve,

or 54. 5 percent, of the vocational teachers agreed that a business
teacher should renew his work experience.

On the other hand, seven,

or 41.2 percent, of the non-vocational teachers disagreed with the
statement.

Only one, or 4.6 percent, vocational teacher and one, or

5. 9 percent, non-vocational teacher strongly· agreed· ·:with the'0 statement.
Three, or 13.6 percent, of the vocational teachers and one, or 5.9
percent, non-vocational teacher found the idea to be strongly dfsagreeao:l:e.
One, or 4.6 percent, vocational teacher and three, or 17.6 percent, nonvocational teachers were undecided about the periodic renewal of work
experience.
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Table 13
Opinions of Business and Office Teachers in Vocational
Region XII as to Whether a Business and Office
Teacher Should be Required to Renew "OnThe-Job11 Work Experience Periodically

Non-Vocational

Vocational
Opinions
Strongly Agree

Number

Percent

Number

Percent

1

4.6

1

5.9

12

54.5

5

29.4

Undecided

1

4.6

3

17.6

Disagree

5

22.7

7

41.2

Strongl,y-Disagree

3

13.6

1

5.9

22

100.0

17

100.0

Agree

Total

Frequency of Updating
Table 14 reveals that nine, or 40.9 percent, of the vocational
business teachers were of the opinion that work e?CPerience should be
updated only every five years, and the same number of teachers in this
group checked "other" without specifying how often work experience
should "!le updated or even if it should.
Seven, or 41.2 percent, of the non-vocational business teachers
checked "other" with four of the seven saying there was no need for updating work experience and one saying that a business teacher should
secure additional work experience only as the need demands.

The other

three in this group did not specify how often work experience should
be updated.
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Table 14
Opinions of Business and Office Teachers in Vocational Region XII
Concerning how often Work Experience Should be Updated

Non-Vocational

Vocational
Opinions
Every
Every
Every
Every
Every
Other

Year
2-4 Years
5 Years
6-9 Years
10 Years

Total

Number

Percent

Number

Percent

0
5
9
2
1
5

0.0
22.7
40.9
9,1
4.6
22.7

0
2
3
3
2
7

0.0
11.8
17.6
17.6
11.8
41.2

22

100.0

17

100.0

Required Updating Time
Table 15 indicates how much time the two groups of teachers
thought should be spent on the job in renewing work experience.

Ten,

or 45,5 percent, of the vocational teachers thought that 2-4 weeks of
time would be sufficient in renewing wo.rk experience, and four, or 23,5
percent, of the non-vo~ational teachers thought that 2-4 weeks would be
enough time.
Five, or 22,7 percent, of the vocational teachers checked
"other" with one saying 1 year, another saying 6 months, and the other
three teachers not specifying a period of time.

Six, or 35,3 percent,

of the non-vocational teachers checked "other" with all of them thinking
no time should be spent in renewing work experience.

30
Table 15
.Opinions of Business and Office Teachers in Vocational
Region XII Concerning How Much Time Should be Spent
On the Job in Renewing Work Experience

Vocational

Non-Vocational

Opinions

Number

One Week or Less

1

4.5

2

11.8

2-4 Weeks

10

45.5

4

23.5

5-8 Weeks

4

18.2

2

11.8

9-12 Weeks

2

9.1

3

17.6

Other

5

22.7

6

35-3

22

100.0

17

100.0

Percent

Number

Percent

,.,---

Total

College Credit
Table 16 indicates that 15, or 68.2 percent, of the vocational·
resporidents strongly agreed with the statement that teachers who renew
their work experience should receive college credit toward an advanced
degree.

Five, or 22.7 percent, of.this group agreed with the statement;

and two, or 9.1 percent; of the teachers were undecided.

None of the

vocational business teachers disagreed or strongly disagreed with the
statement.
In the non-vocational group of teachers, six, or 35.3 percent,
strongly agreed; six agreed; three, or 17.6 percent, were undecided;
and two, or 11.8 percent, disagreed.

None of the non-vocational business

and office teachers strongly disagreed.
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Table 16
Opinions of Business and Office Teachers in Vocational
Region XII Concerning Whether Teachers Who Renew
Their Work Experience Should Receive College
Credit Toward an Advanced Degree

Non-Vocational

Vocational
Opinions

Number

Percent

Number

15

68.2

6

35-3

Agree

5

22.7

6

35-3

Undecided

2

9.1

3

17.6

Disagree

0

0.0

2

11.8

Strong~Disagree

0

o.o

0

0.0

22

100.0

17

100.0

Strongly Agree

Total

Percent

Semester Hours of Credit
Table 17 shows the number of hours credit recommended by both
the Vocational and Non-Vocational Business and Office Teachers in
Vocational Region XII for a summer of work experience (assuming 8
weeks of employment).
Seven, or 31.8 percent, of the vocational teachers indicated
that from 4-6 hours of credit should be given for an eight-week period
of summer work experience.

Six, or 27.3 percent, of this group favored

3 hours credit or less; five, or22.7 percent, thought from 7-9 hours;
three, or 13.6 percent, said 10-12 hours; and one respondent, or 4.6
percent, made no response at all.
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Six, or 35-3 percent, of the non-vocational teachers said 3
hours or less; three, or 17.6 percent, thought 4-6 hours; three
indicated 7-9 hours_; one, or 5-9 percent, said from 10-12 hours; and
four, or 23.6 percent, of the non-vocational teachers made no response
to this question.
Table 17
Number of Hours of Credit Recommended by Business and Office
Teachers in Vocational Region XII for a
Summer of Work Experience

Vocational
Semester Hours

Non-Vocational

Percent

27.3
31.8
22.7
13.6
0.0
4.6

6
3
3
1
0
4

35-3
17.6
17.6
5-9

No Response

6
7
5
3
0
1

Total

22

100.0

17

100.0

3 or Fewer
4-6
7-9
10-12
Over 12

Number

Percent

Number

,,,..-

o.o

23.6

Evaluation of Work Experience
Table 18 indicates that both groups of respondents indicated
that their work experience helped them in their teaching.

Twelve, or

54.4 percent, of the vocational teachers thought that their work
experience was very helpful in their teaching, and ten, or 45.5 percent,
of this group checked work experience was of some help in their teaching.
Seven, or 41.2 percent, of the non-vocational respondents
indicated their work experience was very helpful; and ten, or 58.8

33
percent, of these teachers checked work experience was of some help
in their teaching.
Table 18
Opinions of Business and Office Teachers in Vocational
Region XII as to the Helpfulness of Their Work
Experience as it Related to Their Teaching

Vocational
Opinions

Non-Vocational

Number

Percent

Number

Percent

Very Helpful

12

54.5

7

41.2

Of Some Help

10

45.5

10

58.8

Of Litt).e Help

0

0.0

0

0.0

Of No Help

0

0.0

0

0.0

22

100.0

17

100.0

Total

Relevancy of Work Experience
According to the opinions given in Table 19, twelve, or 54.5
percent, of the vocational group rated the office-related duties they
performed on their last job very relevant to their teaching.

Nine, or

40.9 percent, said that the duties were·of some relevance, and one, or
4.6 percent, thought their duties were of little relevance to their
teaching.
Only six, or 35.3 percent, of the non-vocational teachers rated
their work experience duties as very relevant; eight, or 47.1 percent,
checked of some relevance; and three, or 17.6 percent, indicated that
the duties performed on their last job were of little relevance to their
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teaching.

The teachers who indicated that their work experience

duties were of little relevance to their teaching did not specify
any particular reason why they felt this way.
Table l9
Opinions of Business -and Office Teachers in Vocational
Region XII as to the Relevance of the Duties
Performed on Their Last Job to Their Teaching

Non-Vocational

Vocational
Opinions

Number

Percent

Number

Percent

l2

54.5

6

35-3

Of Some Re:J,evance

9

40.9

8

47.l

· Of Little Relevance

l

4.6

3

l7.6

0

0.0

0

o.o

22

lOO.O

l7

lOO.O

Very Relevant

Of No.Relevance
Total

Substitutes.for Work Experience
Table 20; page 36, portrays the ranking of activities other than
full-time work experience in the order of their importance.

On a scale

from 1 to 6, with l being the highest, 9 of 22 vocational teachers,
or 4l percent, ranked visitations as number one.

Nine respondents

in the vocational group, or 4l percent, ranked in-service workshops
as number two in importance; 6 teachers, or 27.2 percent, ranked summer
programs 3; 5, or 22.7 percent, ranked professional reading as 4; 5
ranked institutes as 5; and lO vocational teachers, or 45.5 percent,
ranked professional conferences as their sixth choice.
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Seven, or 41.2 percent, of the 17 non-vocational teachers
ranked summer .programs as number 1 in importance.

Six, or 35.3 percent,

of these teachers ranked in-service workshops as number 2; 5, or 29.4
percent, ranked both institutes and visitations as number 3; 5, or 29.4
percent, ranked institutes as number 4; 7, or 41.2 percent ranked
professional conferences as number 5; and 8, or 47.1 percent, ranked
professional reading as 6 in importance.

Also, 7, or 41.2 percent,

non-vocational teachers ranked professional conferences as the least
important activity:
By combining and comparing the totals for both groups, the·
writer discovered that 13 of 39 respondents, or 33.3 percent, ranked
visitatio.9s as the most important activity other than full-time work
experience; 10 of 39 participants, or 25.6 percent, ranked summer
programs as number 2; 6, or 15.4 percent, ranked in-service workshops
as number 3; 5, or 12.8 percent, ranked institutes as number 4;
4, or 10.3 percent, ranked professional.reading as number 5; and 1, or
2.6 percent, ranked professional conferences as number 6.
In-Service Workshops
Table 21, page 37, reveals ·that the responses to the question
about whether in-service workshops should be allowed as a means of
updating work experience were varied.

Twelve, or 54.5 percent, of the

vocational teachers agreed that workshops should substitute for work
experience; 2, or 9.1 percent, strongly agreed with the statement; 4,
or 18.2 percent, were undecided; and 4 teachers disagreed that workshops
should be allowed to replace work experience.
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Table 20
Ranking of Activities Other Than Full-•Wime Work Ex1erience of Business and Office Teachers
in Vocational Region XII in the Order of Their Importance
Non-Vocational

Vocational
..

Activity

Ranking

Ranking
2

1

No

% No

4

3

% No

% No

% No

% No

2

1

6

5

% No

4

3

% No

.%

No

% No

5

1

No

6

% No

%

In-Service Workshops

3

14

9

41

4

18

2

9

3

14

1

4

3

18

6

35

4

24

1

6

2

12

1

6

Institutes

4

18

3

14

4

18

4

18

5

23

2

9

1

6

4

24

5

29

5

29

1

6

1

6

Professional Conferences

1

4

0

0

2

9

5

23

4

18

10

46

0

0

0

0

1

6

2

12

,7

41

7

41

Professional Reading

2

9

3

14

2

9

5

23

4

18

6

28

2

12

l

6

l

'6

0

0

5 12

8

47

Summer Programs

3

14

5

22

6

28

2

9

5

23

l

4

7

41

2

12

l

6

5

29

2

12

0

0

Visitations

9

41

2

9

4

18

4

18

l

4

2

9

4

23

4

23

5

29

4

24

0

0

0

0

Total

22 100

22 100

22 100

22 100

22 100

22 100

17 100

17 100, 17 100

17 100

17 100

17 100
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Eight, or 47.l percent, of the non-vocational group agreed
with the statement that in-service workshops should be allowed as a
means of -obtaining work experience or satisfying the work experience
requirement.

Five non-vocational teachers, or 29.3 percent, strongly

agreed; 2, or ll.8 percent, were undecided; and 2, or ll.8 percent,
disagreed with the statement.
Table 2l
Opinions of Business and Office Teachers in Vocational Region XII
Concerning Whether In-Service Workshops Shou.ld Be Allowed
As a Means of Obtaining Work Experience or Satisfying
the Work Experience Requirement·
.

,.,,...
Opinions

. .

Non-Vocational

Vocational
Number

Percent

Number

Percent

-

2

9.l

5

29.3

l2

54.5

8

. 47 .l

Undecided

4

l8.2

2

ll.8

Disagree

4

l8.2

2

ll.8

Strongly Disagree

0

0.0

0

0.0

22

lOO.O

l7

100.0

Strongly Agree
Agree

Total

Chapter 5
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS
Summary
The problem of this study was to compare the attitudes of
vocational versus non-vocational business and office education teachers
in Vocational Region XII concerning the effectiveness of work experience
in their teaching situations.
Specific questions to be answered were:
l.

Was your related work experience of value in your teaching

situationJ.2.

Should work experience be mandatory for all business and

office education teachers?
3-

How often should teachers be required to update their

work experience?
It was the purpose of this ~tudy to provide data to vocational
educators and administrators:

(l) for improvement of instruction, and

(2) for use in reviewing and reconstructing guidelines concerning
vocational certification of business and office education teachers.
To obtain the information necessary for the completion of
this study, a mailing list of all the business and office teachers in
Vocational Region XII was established.

The total number of all business

and office teachers in Region XII was 39.
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39
A questionnaire-opinionnaire, designed to gather data concerning work experience attitudes of vocational and non-vocational
business education teachers, was mailed to each of these teachers.
All questionnaires were returned.
The data received from these questionnaires was examined,
compiled, and analyzed.

Percentages were used to compute the

attitudes of vocational and non-vocational business education teachers.
The data obtained during this study revealed the following
concerning the attitudes of vocational and non-vocational business
and office teachers in Vocational Region XII:
1.

Twelve, or 54.5 percent, of the vocational teachers and

10, or-58.~ percent, of the non-vocational teachers agreed that work
/

experience shouid be required for certification.
2.

Sixteen, or 72.8 percent, vocational teachers and 12, or

70.6 percent, non-vocational teachers indicated that at least 1 year
(2,000 hours) of work experience should be required for certification.
3.

Twelve, or 54.5 percent, vocational teachers agreed that

work experience should be renewed periodically while 7, or 41.2 percent, of the non-vocational business teachers disagreed with the
statement.

The hypothesis that there would be no significant difference

in the attitudes of vocational and non-vocational business and office
teachers toward work experience is rejected.
4.

Ten, or 45.5 percent, of the vocational teachers thought

two to four weeks should be spent on the job renewing work experience,
and 6, or 35.3 percent, non-vocational teachers thought no time should
be spent in renewing work experience.
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5.

Thirty-two, or 82.1 percent, of 39 responding business and

office teachers in Vocational Region XII indicated that teachers who
renew their work experience should receive college credit toward an
advanced degree.

The hypothesis that there would be no significant

difference in the attitudes of full-time teachers and those who worked
part time is accepted.

6.

Thirty-nine, or 100 percent, of the business teachers in

Vocational Region XII indicated that their work experience was very
helpful or of some help to their teaching.

The hypothesis that there

would be no significant difference in the opinions of the value of
work experience by teachers who had gained work experience in the past
five years and those who had accomplished their work experience more
/"

than five years ago is accepted.

7.

Thirty-five, or 89.7 percent, of 39 business and office

teachers in Vocational Region XII indicated that the duties performed
on their last job were very relevant or of some relevance to their
teaching.

The hypothesis that there would be no significant difference

in_ the attitudes of teachers who are under the age of 35 and those who
are over 35 is accepted.

8.

Fourteen, or 63.6 percent, of 22 vocational teachers and

13, or 76.4 percent, of 17 non-vocational business and office teachers
agreed that in-service workshops should be allowed as a means of
obtaining work experience or satisfying the work experience requirement.
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Conclusions
The following conclusions are based on the findings reported
in this study:
l.

Business work experience is and should be an important

part of the preparation of business education teachers.

Thirty-four,

or 87.2 percent, of 39 responding teachers ·in this study indicated
that business work experience should be required for certification
for all business and office teachers.

In his study on work experience,

Ellis recommended that every business teacher secure work experience
before beginning to teach and update this work experience periodically.
2.

Business work experience, to be of value and maximum use

.to the te/acher, must be kept up to date.

Nineteen, or 48.7 percent,

of 39 business teachers expressed the opinion that work experience
should be renewed periodically.

This conclusion agrees with findings

reported in the Sharp.study.
3.

Business and office teachers in Vocational Region XII

are not updating their work experience frequently enough at the present
time.

Findings in this study revealed that 23, or 60· percent, of 39

teachers had work experience over 6 years old.

In the Thoreson study,

he points out that a cause of this reluctance to acquire work experience
is because of the difficulty of obtaining summer employment.
4.

Twenty-eight, or 71.8 percent, of the teachers in this

study indicated that at least one year (2,000 hours) of work experience
should be required for certification.
5.

The Bigelow study revealed that few business teachers

received college credit for their business experience.

If provisions
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were made, such as college credit or salary increases, more teachers
would be willing to update their work experience.

Thirty-two, or

82.1 percent, of 39 business teachers in this study indicated that
work experience should count as credit toward an advanced degree.
6.
teachers.

Actual_ business work experience is helpful to all business
Thirty-nine, or 100 percent, teachers in this study revealed

that their work experience was helpful to them in their teaching.
George discovered in his study that students had more respect for a
teacher who had work experience.
7.

Thirty-five, or 89.7 percent, teachers thought the duties

performed on most jobs are relevant to the teaching situations of
business ,,.-·
and office teachers in Vocational Region XII.
8.

In-Service workshops could be used as a means of satisfying

the work experience requirement.

Twenty-seven, or 69.2 percent, of 39

teachers in this study agreed with this statement.

In his study, Thoreson

revealed a cooperative exchange pr_ogram for obtaining work experience.
Also, Morehead State University has a ·supervised field experience class
allowing students to work in an office and receive both pay and college
credit while gaining valuable work experience.
Recommendations
The following recommendations are made on the basis of the
findings and conclusions of this study:
1.

All colleges and universities specializing in the preparation

of business education teachers should develop supervised work-study
programs as part of their teacher-preparation programs.
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2.

The school systems in Vocational Region XII should be made

aware of the importance of business work experience as it relates to
the effectiveness of classroom instruction.

Salary schedules should

reflect this importance the same as they do for educational credits
earned.

3.

Busi~ess and office teachers in Vocational Region XII

should update their work experience at least every five years.

4.

All business teachers, on a rotating schedule, should

have released time from their teaching duties to obtain current work
experience.

5.

A summer of work experience should count as at least 6

college !';.ours earned.

6.

Initial issuance of vocational certification should be

more closely regulated as to the applicability of the work experience
to the area of instruction and should be based on the currency of the
work experience possessed.
7.

Renewal of vocational certification certificates should be

on the basis of the currency of work experience in the teaching ~rea
of specialization.
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P. 0. Box 66
Sassafras, KY
41759
September 4; 1974

Principal
Lee County High School
Beattyville, KY
41311
Dear Sir:
I am a Business and Office Education Instructor at
Carl D. Perkins Area Vocational Education Center,
Hindman, Kentucky. I am also enrolled as _a parttime graduate student at Morehead State University.
The.thesis I am working on to complete my Master's
Degree concerns the attitudes of business teachers
in Vocational Region XII.
In order to.complete this study, I need to include
the attitudes of all business teachers in our area.
Would you, therefore, please send me the names and
addresses of the business teacher and/or teachers
at your school.
Your prompt attention to this matter will be greatly
appreciated. A self-addressed,·stamped envelope is
enclosed-for your convenience.
Sincerely yours,

(Miss) Debbie Couch
Enclosur_e

APPENDIX B
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October 3, l974
Dear Sir:
This card is in regard to a letter mailed to you on September
4, l974, requesting the names of your business teachers.
I need this information as soon as possible. Please use the
self-addressed, stamped envelope, which I enclos·ed with. the
letter, to send me these names.
,,-- Your immediate reply will.be appreciated.
Sincerely,
Debbie Couch
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WORK EXPERIENCE OPINIONNAIRE

*·***************~*****************************************************************
* INSTRUCTIONS: Please indicate your response about work experience, which is *
* that experience obtained through regular paid employment in a business o:f'fice, *
* with a check mark or written comment in the appropriate space. All informa- *

* tion

*

will be kept confidential.

****************************************~*********************************~*******
PROFESSIONAL INFORMATION
1.

2.

SEX:

AGE:

4.

Female
Male

--~Bachelor's Degree

Under 26

--~Master's Degree

26-30

--~Doctor's Degree

5-

3).-35
36-40

HOURS BEYOND HIGHEST DEGREE OBTAINED:
----'Number of Hours

6.

41-49

TEACHING EXPERIENCE:
_ _ _Under 1 year

Over 49

3-

EDUCATIONAL LEVEL:

MARITAL STATUS:

----'2-5 years

Divorced

----6-10 years

Married

___.:11-20 years

Separated

------"21-30 years

Single

---~Over 30 years

Widowed
7-

In which business and office
program do you teach?
---~Non-Vocational
____Vocational
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WORK EXPERIENCE INFORMATION

8.

A business and office teacher should be required to have work experience
for vocational certification.
--~Strongly Agree
- - -Agree
Undecided
----____:Disagree
___..:Strongly Disagree

9.- How much work experience would you recommend (assuming 2,000 hours is
equal to one year of experience) _for a business and office teacher to
have before being vocationally certified?
_ _ _One year
___..:Two years
___..:Three years
____Over three years
10.

How many years
,,,- of work experience (2,000 hours equal one year) do you have?

----1 year
--~2-5 years
----6-10 years
--~11-20 years
Over 20 years

----

11.

How recent is your last work experience?

----Within the past year

---~Within the past two to five years
Within the past six to ten years
---____Over ten years ago

12.

On which of the following bases was your business work experience gained?
employment (35-40
----Full-time
Part-time
employment
----A combination
of both
----

13.

hour work week)

A business and office education teacher should be required to renew his/her
"on-the-job" work experience periodically.
Strongly Agree
--____:Agree
Undecided
----Disagree
---Strongly Disagree

----

14.

How often should work experience be updated?
---~Every year
----"Every 2-4 years
----"Every 5 years
----"Every 6-9 years
---~Every ,lO years
_ _ _other
Specify_ _ _ __

15.

How much time should be spent on the job in renewing work experience?
____One week or less
--~2-4 weeks
----·5-8 weeks
--~9-12 weeks
_ _ _Other
·specify_____

16.

Teachers who renew their work experience should receive college credit
·. ·toward an advanced (Master's or Doctor's) degree.
--~Strongly Agree
---~Agree
____U.ndecided
_ _ _Disagree
_ __;;Strong;I.y Disagree

l 7.

How many semester hours of credit would you recommend for a summer of
work experience (assuming eight weeks of e~ployment)?

- - -Semester Hours
18.

How would you evaluate your work experience as it relates to your teaching?
_ _ _Very helpful
_ _ _Of some help
_ _ _Of little help
_ _ _O.f no help

19.

To what extent were the duties performed on your last job relevant to your
teaching.?
____Very relevant
some relevance
----Of
Of little relevance
----Of no relevance

----

20.

In lieu of full-time work experience, rank the following in order of importance
to up-dating teacher information regarding work practices. (1-2-3; etc., with
1 being the highest).

___In-Service Workshops
_ __;;Institutes--meetings for a brief period of time for instruction.
Conferences
-Professional Reading
___;;Professional
Summer Programs
Visitations--visits to similar job locations for observation.

____

----
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21.

In-service workshops should be allowed as a means of obtaining work experience
-or satisfying the work experience requirement.
--~Strongly Agree
_ ____,N!,ree.
----Undecided
----'Disagree
____Strongly Disagree
Please use this space to make comments concerning your attitudes toward
updating work experience for business and office teachers in Vocational
Region XII.
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November 29, l974

Dear Business Teacher:
The enclosed questionnaire has been mailed to all the
business education teachers in Region XII. This survey
is being conducted to determine the attitudes of business
teachers in this region toward work experience.
As a graduate student in business education at Morehead
State University, I will utilize the information obtained
from the questionnaires as the basis for my thesis. You
will find enclosed with this letter a questionnaire and
a!'laddressed, postage-paid envelope for your convenience
in returning the questionnaire. All responses to this
questionnaire will be kept strictly confidential.
As a business teacher, I realize that you are very busy,
but my study will be incomplete without your information.
I have tried to keep the questionnaire as objective and
easy to answer as possible.
Please give me your cooperation by filling out the
enclosed questionnaire and returning it to me by
December 13, 1974 ..
Sincerely,

Debbie Couch
0. Box 66
Sassafras, KY

P.

Enclosures 2

41759
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January 10, 1975

Dear Business Teacher:
Several weeks ago a questionnaire was sent
to you as part of the survey of business work
experience attitudes possessed by business
and office teachers in Region XII.
At present, your questionnaire has not been
received. The.information from your questionnaire is important in helping to make this
study successful and meaningful to the field
,,.- of business education. I am sending you
another copy of the questionnaire just in case
yours.has been misplaced or you did not receive
it.

I would appreciate your filling it out and
mailing it in the enclosed, postage-paid
addressed envelope as soon as possible.
Sincerely,

Debbie Couch
P. o. Box 66
Sassafras, KY
Enclosures 2

41759

